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Source: ILO Business Survey, 2019. 

Moyen-Orient et 

afrique du Nord 

 

 
Amérique Latine et 

Craîbes 

 

 
Europe et Asie 

Centrale 

 

 
Asie et Pacifique 

 

 
Afrique 

 

 
Monde 

 

0 20 40 60 80 100 

 
0% 1% - 10% 11% - 29% 30% - 39% 40% - 60% 61% 

14,3 17,4 21,2 29,5 13,1 4,5 

2 12,3 18,7 22,3 32,8 11,9 

1,5 10,4 21,6 27,9 32,5 5,7 

19,6 18,4 18,2 23,9 11,6 8,4 

20 17,9 20,2 24,4 10 

7,21 10,8 17,5 35,4 27,7 

7,5 



3 
 

 

 

1

21

36

0

5

10

15

20

25

30

35

40

Total

Number of Company by Country

France

Tunisia

Turkey



4 
 

% %

Total number of chairs in the first 

layer of decision-making positions 
Total number of female chairs % Of female representation 

955 136 14,24% 

Total number of chairs in the 

second and third layer of decision-

making positions 

Total number of female chairs % Of female representation 

755 236 31,25% 

Total number of employees in the 

different committees 
Total number of female employees % Of female representation 

5163 984 19,05% 
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What is the duration of the maternity leave?

+9 months

0 - 2 months

2 - 6 months

6 - 9 months

(vide)

27
31

Is there a Diversity & Inclusiveness policy?

No

Yes
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Source : ITA Report June 2021 
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https://www.ilo.org/empent/Publications/WCMS_756721/lang--en/index.htm
https://www.ilo.org/gender/Informationresources/Publications/WCMS_751914/lang--en/index.htm
https://www.ilo.org/gender/Informationresources/Publications/WCMS_751914/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_629239.pdf
https://www.ilo.org/global/publications/books/WCMS_674831/lang--en/index.htm
https://www.ilo.org/global/about-the-ilo/how-the-ilo-works/multilateral-system/g20/leaders-summits/italy/WCMS_791913/lang--en/index.htm
https://www.ilo.org/global/about-the-ilo/how-the-ilo-works/multilateral-system/g20/leaders-summits/italy/WCMS_791910/lang--en/index.htm
https://www.ilo.org/global/about-the-ilo/how-the-ilo-works/multilateral-system/g20/reports/WCMS_762098/lang--en/index.htm
https://www.ilo.org/global/about-the-ilo/how-the-ilo-works/multilateral-system/g20/reports/WCMS_762098/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---cabinet/documents/publication/wcms_756334.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---cabinet/documents/publication/wcms_756334.pdf
https://www.ilo.org/global/about-the-ilo/how-the-ilo-works/multilateral-system/g20/reports/WCMS_713373/lang--en/index.htm
https://www.ilo.org/global/about-the-ilo/how-the-ilo-works/multilateral-system/g20/reports/WCMS_713373/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---cabinet/documents/publication/wcms_762593.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---inst/documents/publication/wcms_558551.pdf
https://ewaw.itcilo.org/en/take-the-self-assessment-test/
https://ewaw.itcilo.org/en/take-the-self-assessment-test/
https://ewaw.itcilo.org/en/take-the-self-assessment-test/
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_316450.pdf
https://www.ilo.org/global/publications/books/WCMS_334882/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_334882.pdf
https://www.ilo.org/global/publications/books/WCMS_700953/lang--en/index.htm
https://www.ilo.org/empent/Publications/WCMS_756721/lang--en/index.htm
https://www.ilo.org/empent/Projects/WCMS_620012/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publication/wcms_620012.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publication/wcms_620013.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publication/wcms_619803.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_633135.pdf
https://www.ilo.org/global/topics/equality-and-discrimination/maternity-protection/publications/maternity-paternity-at-work-2014/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_145391.pdf
https://www.ilo.org/actemp/publications/WCMS_735949/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---act_emp/documents/publication/wcms_735949.pdf
https://www.equalpayinternationalcoalition.org/equal-pay-legal-database/
https://www.equalpayinternationalcoalition.org/equal-pay-legal-database/
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